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INTEREST RESULTS

Interested in the Call to Action Letter5/10

Interested in the Comprehensive Literature Review3/10

Interested in the Research Project/Focus Group6/10
3/10 selected ‘Maybe’ interested

4/10 selected ‘Maybe’ interested



● Cultural/structural challenges for 
those in recovery in the workplace

● Economic benefits of RRW
● Assessments/case studies of 

successful initiatives
● Forthcoming relative 

legislation/policy
● Documenting its impact

● Documenting process of 
establishing recovery friendly 
workplace programs

● Documenting the impact on 
workers' health and working 
conditions of such programs

Research Studies | General 
Research Aims

● Efficacy of recovery supports and services on 
sustaining health/wellness among people 
who have/currently use drugs

● Three sets of long-term data (general 
categories): 

○ 1) the impacts of successful employment 
on the recovery workforce

○ 2) the impacts of a supported recovery 
workforce on retention, productivity, and 

HR resources. 
○ 3) the impact of SEL-focused prevention 

strategies on workplace culture and 
stigma reduction



Comprehensive Literature Review Focus
● Determine what is most urgent/needed; establish sense of gaps

● Policy implementation

● gap analysis, solidifying understanding of the evidence base RFW 
efficacy, understanding the evidence base for efficacy of what's 
considered to be best practice policies in this space

● Extent and nature of recovery friendly workplaces

● Impacts on workers' health and working conditions of such programs

● Efficacy of recovery supports and services on sustaining 
health/wellness among people who have/currently use drugs

● Impact of SEL-focused prevention strategies on workplace culture and 
stigma reduction



Contact / Further 
Information
An inventory meeting will go out soon 
for those who expressed interested 
(responded Yes or Maybe).

For those who may be interested now, 
please reach out to: 
Mabel.Valencia-Yang@downstate.edu


